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Award winning designh and customer service year after year.

2022 Net Promoter Score :

What Does This Mean?

Providing the highest level of hospitality is important to us.
Surveys give us the feedback we need to continually meet
this goal. We're pretty proud of our Net Promoter Score
(NPS). Here's why:

What Is NPS?

NPS is based on the percentage of survey respondents
who are promoters, passives, and detractors:

-50 50

* Promoter; Score of 9 or 10
« Passive: Score of 7 or 8
* Detractor: Score of 0to 6

Scores range from -100 to 100. The higher the score, the
higher the percentage of promoters versus detractors.

What Is a Good NPS?*

Above 20: Favorable

Above 50: Excellent

Above 80: World Class

*Bain & Company, creators of NPS




What We Do

Engage employees to take action
Empower employees to make well-informed benefit decisions

Enhance employees’ appreciation of the value of their benefits

We are benefits communications experts.
Our experience and knowledge shine through every project.

We provide the deliverables you need when you need them.
We are passionate about helping you solve benefits communication challenges.

We deliver innovation.
Our beautiful, cutting-edge products educate and encourage action.

We inspire lasting relationships.
We are here for you from initial concept through strategy, creation,
deployment, and beyond.

Product Offerings

Benefit Campaigns

Benefit Guides — Navigation Enhanced
Benefit Guides - Traditional
Decision Guides

Videos

Benefit Hubs

Newsletters

Hero Sites

Benefits at a Glance
Posters & Postcards
Self-Guided Presentations
Gateway Web Apps

Total Compensation Statements




& cradlepointbenefits.com

cradlepolnt nhancements for 202 Health & Wellness ther Valuable Benefits Enroll Mow Resources 3 e n e f‘i t : a m p a ig n S

Open Enrollment &
Annual Communications

We understand the value of pulling various
communication elements into a comprehensive

Welcome to Your Benefits Portal

campaign. It's important to first determine how your

Our values, combined with an innovative epirit, have formed a distinet company culture—making Cradlepoint a graat place to work, connect, and thrive. Cradiepoint's core values
define how we run our business and how we treat our most valuable resources—our people,

employees consume benefits information, then craft a

We encourage you to take time to review the Information, tools and resources included in this benefits site. Videos and links are included throughout the site to help educate you
on the benefits available and prepare you for the coming year. We want you 10 be able 1o make the most of what we have 10 offer.

campaign to create multiple touchpoints that will:
* Engage employees
¢ Encourage action
¢ Optimize messaging
¢ Reduce inquiries to HR

¢ Analyze campaign effectiveness

CRADLEPOINT BENEFITS
AT A GLANCE 2023 >

Click here to see our creative
solutions in motion

NEWFOR 2023 ELKGIBILITY & ENROLLING HEALTH COVERAGE CONTRIBUTIONS ADOITIONAL BENEFITS  CONTACTS

Health Benefits

N What's Inside

MOVING AT THE =0 S
SPEED OF LIFE (=] : A/ e

at no cost to you.
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HEALTH BEMEFITS FINANCIAL BENEFITS TIME AWA! URE BEMEFITS & PERKS CONTACTS

Benefit Guides

Navigation-Enhanced

. . (- £ "
h Benefits
Logitech is committed to providing benefits that are os unique s our emplayees, We are prowd to
ambroce o culture of diversity, squity, and inclusion, and cur benefits package is one way we shaw it
W underitand everyare's nesds cre diffarent and may chenge fram year ta year, That's why we affer . 3 3 3
ks ol el g kg ey ey s An Nnavigation-en h ance d b en e'ﬁ t qui d eq | | OWS vour
Budget. Whatever your heelth and financial goals, Legitech cffars plans 1o help you reach them
Wie Invite you to take o close lock at the information provided in this guide ta lsam mare about the
benefit programs Logitech affers you and your family. We hope these benefits help you maintain o
healthy work-life babance ond meet your and your family's needs. Please use this guide to identify the

e e e employees to quickly find information that is important
to their particular needs and gives them the ability to drill
e e t down into the details. Your guide can include links to:

MORE BEMEFITS & PERKS CONTACTS

¢ Documents

— * Websites

55005150

Iindhidual/Farmity

.
Calendar Yeor Benafit Maximum $1.500 per person $5.000 per parson ’ v I d e O S

“Diogrortic il Preventive Services

Na ehargs Ma shaigs
{x-rays, cleonings, sxoma) ¥ i

Basic & Restorative Services

20% after deductible 10% arfter deductible
[fillings, extractions, root canals]

Mgjor Services

Hderared, crumi, Sisdgen 50% after deductible 40% after deductible

e e T T S T — Navigation-enhanced guides provide self-directed

Sredants Not covered 40%, deductible waived
[adults ond dependent children)
Orthedentic Lifetime Maximum NSA

“Far ourt-of =netwout

N T resources for employees and reduce questions to the
HR department.

Navigating the World
of Your State Benefits Inside | Eest T | e

Access o yeur benefits information:

What S : .

Use ihae bo meemw 52 90 dimectly t0.3 chapber wihin this gaide.

[ e e an. et e r——
Use the sub-navigation 1o go directly io 4 specific page within
he cartent chapter. e will now offer the no-cost

<31 the New Benefits & Changes
€t oo ke v iy the Nl screm TGS

That's a tatal of 5880 in

Tony Gherardini

State Personnel Director

FY 2022-23

Employee Benefits Guide GET STARTED > <
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Benefit Guides

Traditional

How the Health Savings
Account (HSA) Works

-
'.

p.4 WHAT'S INSIDE
When and
w to E!_%'g_”

Got You
Covered

How Are Contributions
Made to an HSA?

ARE HS5As REALLY TAX-FREE?

Your contributions to the HSA are not taxed.

z Payments of qualified expenses are tax-free

Our benefit guides are specially designed and written for
> message to communicate benefits clearly and effectively.

your employee audience. We customize the tone of the

Benefit guides are branded with your company logo,

HSA contributions cannot exceed the annual IRS maximums listed below:

7071 Maximurm

WHAT ABOUT THE FINE PRINT? Z

colors, and image preferences to enhance engagement,

@ GET CARE ANYTIME. ANYWHERE
st

) 10 S Publication D89 o ¢
GUIDE ot e

interest, and comprehension. The tactile experience

of printed benefit guides evokes a sense of quality
and importance.

; Your Enrollment To-Do List Who's Eligible? Enrolling &
3, = e R
What's Inside Take Action! cronpocoon  MakingOn

‘Your Enveliment To-Da List
Wha's Eligible?
Enrolling & Making Changes.

Gat the Most Out of Your Banefits

‘Which Medical Plan Is Right for You?
How the Health Savings Account (HSA) Works.
Medical Plan Comparison

r Your Cost for Health Cane Coverage
Flewible Spending Accounts
Dental Coverage
Vision Goverage
/iE- Lite and AD&D Insurance

Disability Coverage
Voluntary Benefits
A01(kK) Retirement Plan

Your Beneflit Contacts

M i ks i i, i s el et .
D Ervalimint paisd, Unldad i Rt 4 SUalihing B suant (16 paga 51

* Dissigriatis yins banelouiy 457 Wa Fritcs o ML B0p.c0m il £015 iy
# nefbanet i, idebsy com .

+ Far morn plan detate, rview i Susrerey of Baneita and Coresrng SBC]
el i My FechricelorBenalis.com

technicolor

CREATIYE STUDIOS

hello@commpart.com | 541.323.1600 | commpart.com 2023 @E%g%ﬁgﬁg
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IMA .- Decision Guiges

what's new for 20237 SRrmediel plon ?_pg?.'??‘...y pvv A V /v‘;\
Open Enroliment &
New Hire Mini Guides

UM Blus Option BOO IR Cresn Ciptien QHDHP

Benefits
That Make
a Difference

Annust Deductible

Ouneol Bocket Masimum
Breceriue Cave _
Puimary Ears Vit
Speciatst visit
Tatemadicina (1
L ray
tmaging
Urpet Eare

Ags S5
= cawch-ip

Mental Health, Chimpractic, Acupun chiare
anafor Nutsitionsl Counsaling e
b o] will B9 i

sed Bt the

Feuvesgernscy Mooy

T
wospital

1 reprsduEtive health

care taciiities, mental

aalth garvices sedl Baintric eurgeny

Mdicaly e  bariatric surgerios
rof and

P Vouss HEA participation
will Fvot ssstomaticaily rail sver, You
must re-anroll to keep this benelit.

Basiatile Buigeiy
e

Benerle
Rrand Farmutary®

Help employees make informed benefit decisions

ainer MO

during onboarding and open enrollment. These smaller

dental

smpsny pald baele Mo smd ADAD Incursnss
sevarage s increasing

2 el o % A sy

format guides offer the information needed to make

+ supplemental e and ADSD
5 N Baen increised 10 10 yous

i oF GADOI00,

¥ou £am use the HEA Iike anather retirement aceaun
m K Ay i Janed in

insurance

E upplemental spsuts life and ADED
insurance limits have increased
..... it e ihioen w1 SI60,

benefit decisions quickly and confidently. Employees will

appreciate access to their benefit options, checklists, and

e
i n

Take actiont Enroll hiough GKTA using the UKG lesn Getaber 28 Urough Nevernbes 9

& 2003 Open Ervolrens Guide 4: i /\_ " A Take aetion! Eneoll theough OKTA using the UKS lcon Detsber 28 thesugh November 3 -)"‘ 5 10 == . -
enrollment steps in a concise, easy-to-use format.

Health & Wellness Options

Virtual Gare

Health Savings Account

% rrpuartast 1 inwarptind how a HAVE Siningn Aot A mors Wik the CIMR
i Tk

Welcome to Your

e, o Py
ry pohvore

W Vona mist reach e arnual decuctiie befors the pan pys for senaces, BUT
or Gt e e s o HEA e iy o i g,

& 70 hefp et you stared. SanMar deposits U to 3500 for indevidual
caverage m $1,500 Vor tamity ooversgn 0 your HSA. You wil moetve

x deckcanon x.
complsts health in mind. Together, for good.

W o newly anroed anpiope.

icrans, daniuees, ridges. implans
rew date, For t

Orthwdentis
Itk 1o ge 191

Cetheontio Lifutiss Masisrrm

Vision

il Conerage (age S5+ | g800
Disbetes Management Frogram Family Cewarage (e 5543 51,000
Jep—

B avincy calardor yaar

HEA Eligibility

To paricicats in an HESA, o must et
[ B claimad a3 agpanont o SAomary tax et
I b banatizn from arvy Sthar plan Sthas thin & Guakted SOME cuting
A 5pOUSE's Non-qualfisd health pian.
I B orvoli in a Heafth Care Fievibie Spening Aocounl
5 > il

-

b ey cabndar o ")
Trtseat Lip 82§65
Frames very & cabendar years Upto 870
Contacts avary calendar pear

ad of giness Up 10 5105, incucing fting

B o

in.g. TRICARE}

6 2023 Bonees Guce

28  SANMAR

Employee Benefits 2023 Benefits Guide
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Videos

Animated &
Motion Graphic

technicolor

CREATIVE STUDIOS

Videos are powerful tools to explain benefits, onboarding
processes, training, and recruitment efforts. We write the

2 023 \ OPEN ENROLLMENT script, design a storyboard, and produce your video with

customized characters, scenes, and voiceovers.

Click here to see our Video
solutions in motion

Em powermg

quadrent

HSA MONEY

e ' \ 2 Y
C |_| OS E A L8 . " n 5‘3‘ ;g EI‘?SEJ,
MEDICAL PLAN LY

COMMUNICATION
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@ My Quadient Benefits - Your & X =+

# myquadientbenefits.com

d | |t Eligibility & Making Changes Health ~ Financial + Benefit Contacts — | 3 e I I e ‘ | tS ‘ \ u bS
qUO Ie -ligibility & g Lhanges & fele] antacts

quadient

A benefits hub is a website focused solely on your
company’s health and wellness benefits. This is an

Empowering You

with EPIC
Benefits

Empowering You € | , to | i ¢ thi [E—
’ empiloyee s go-1o 10Cation Tor ever INg relate @)
with EPIC 9 __ SR yns

; e e TS their plan information, enrollment instructions, wellness
Benefits o L .
5 o initiatives, benefit videos, important documents, and
more. Incorporate links to the hub within a guide, video,
newsletter, or postcard.

BQHEﬁt MICFOS Add to Watch Later I@

Welcome to Your Quadient Benefits Sitel

Click here to see our Benefits
Hubs solutions in motion

Empowering You

with EPIC
Benefits

7]

quadient T s A a quod[‘ent T - I

Enroll Now

Eligibility & Making Changes

Eligibility & Making Changes

Click on Document Name

guadient
Enroll Now

el [l s oo Let's Get Started

How to Enroll in Your Benefits

1 B (ise hanafis nntians med make s slsesions

COMMUNICATION
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Empowering

L)

2023 Open Enrollment
October 24 - November 11, 2022

o ts t

] - quadient
Get to Know Your Medical Plans E@I? 478 Whestens Forms Food
oo i il wtchcd i W b e, T s s Ak s o it D e -1 e 3 Mittard, CT 06461
comparison of the Quodient madical ol

Poyrol Degustions

Plan Design

NEW! Access Your (fD
Benefits From Anywhere

Benefits Website What's New & 73 Top Tools to Stretch s\ copau 0| ety e et e I l l fo r l I l a t I Ve P
Your benefits cren't just ¢ one-and-done decisien at Open Echting in 2023‘? L.v\‘—'f YOUI’ E!eneﬁt DO”CH'S \7 <o sl cln cesan ey . :.'

Deucie T o0h rorna

1 . : 1 e Buast for Employees
Enrolkment. They're designed o support you every day, in all Who ot

Cuadern 13 committed ho providing alfordsbie seces e
areas of your life—which is why you need easy access o your
benefits anytime, anywhere.

We've got you covered with your brand-new benefits
site—myquadientbenefits.com. As Your ane-stop resaurce
for all things Quadient benefits, you can browse plan
infermation, corrier resources and contact

information, wellness tools, and mare!

2023 Cost for Coverage

LRl g R T

Emploges + Spouse, [

Bookmark mygquadientbenefits.com o

Who Needs -to EnrO”? YOUI access your benefits whenever, wherever,

Check out your new benefits site! >

Employes Only

Give employees streamlined information during

UHC Choice Phus PPO
UHC Cheice Phes HEA
LIHC Chadce Plus HRA
Dental
Dielta Dental PRO Exsentiol

Open Enroliment is active this year, which means
ALL benefit aligitle amployees must actively enroll

to have benefits coverage in 2023. Beneflts web,App

Keep in mind, once Open Enroliment ends on Get your benefit contacts and infermation on
nber 11, you will not able to enroll in or make

jour coverage until the next Open Enroliment

onboarding, open enrollment, or any time. Newsletters

Dieita Dental PPO Premium 4 . &3 |
vison 3. Enroll

. —————— et | are typically 4 pages and can announce benefit changes,

your phonel Scan the QR code to access the
web-app and follow the prompts to download
pericd {unless you hove o guolifging life event, such os it 1o your home page. It will appear just like on
marriage or the birth of a child) app on your phone!

Check out the new benefits web-appl! >

B

program highlights, and enrollment steps. Printed or
digital newsletters deliver targeted and timely content in
a format that’s as engaging as it is informative.

quadient

ur Open Enrollment Checklist
October 10 - 24, 2022
Ei/ 'I.E:PIDm

myearnpanybenelits cam ¢

M 2.. Inccmc

Your (

oo
oo

Tha sita Is mobile-friendly, too, giving you seamiess,

1. IE's eashest ta envoll yourself with PecpleSoft Self Service,

Don't Get

onthe-go access,

Welcome to 2023
Open Enrollment!
Encoliment | + 3-year 0 your plan SAVE THE DATE!

When: (

wrs ! e parybenefits. com o

acknowedfTeNS of your submis Caught without
2 M you cannot envoll yourself using PeopleSoft Self Service, the Coverage hange in family siatu
9' y ercirars _. Bnn.‘ﬂ.ud.lm,lccm"pany.(am You Need g "-.N“:‘.Hflp-

17 9t B el S My CCMEARnY.Com o [555] S55-5555 for ascisar

{9

OF

1 page 31 mycampanybenafles.com for stap-by

C Enrol IS yOur once-a-y

w0 el Benefits@mycompany.com

- g ?
e What's New Open Enrollment i Eﬁsglmn?:rfllcﬂz?gmdumu our
for 2023 Reminders s e

UNSG 11162 Consiztent with the collective Hew mich do | axpect

bargaining agreement, your cost share for the

High Dechactible Health Plan (HDHP) in 2023 will e il

b 10%. and the annual emgloyer carrbution to ; ; p i yau pent | ABJaU
your Health Savings Acoount (H5A) will be $300 e s bkl )’ sl

Indévidualr$600 Famdy. LS e $570, bl ¥ vely t 1 heealth ca a}-l JO} 3
Enhanced Mental Health Suppart with the

What Do | Need to Know?

Most of your current elections, such as Medical, Dental, Vision,
Life, and Voluntary Benefits, will automatically roll over for 2023.

You MUST 2 Uprise Health Ermployes Assistance Program
(ERPY: New digival platform with tele-coaching
and mare: Far mare infarmaticn, 20 to the

m Make ges | Benefits Effective Date:

Benefits site at mycol

January 1 3 select e Employ
T
Spe uopesdioy ABisul SN
ACCounts must b s”‘l
Important: C '

longer mak

>
: UNS
for Life UNS Energy Corporation

A Fortis Company

hello@commpart.com | 541.323.1600 | commpart.com 2023 b%}%&%ﬁ?ﬁ% PQ\
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E English B German §*dl Spanish

'::& o Enrollrnt Countdonil e .
o ““ Hero Sites

Miltenyi Biotec
\m\ N
It’s Open Enrollment Time!

Log into UKG. Your Benefits

Update personal information, including dependents.

You enroll in order to have benefits for 2023

. ° °
Confirm choices, including optional benefits. ( O l I l l I l u l l I ‘ a tI O n

Watch our on-demand Benefits Overview video at

e Superpower

Open Enrollment Begins Open Enrollment Ends Benefits Effective A Hero Slte iS a hlgh impOCt, Vil"tUCIl Communicotion tOOl
Sl ik UL e designed to consolidate important employee materials
into a compact format. These single-topic landing pages
HDHP with HSA How to Choose a Medical Plan HDHP vs. PPO bring employees right o the information they need. By

clicking on a custom URL, employees have instant access
to videos, websites, reminders, and more —at any time,

from anywhere.

« oma»0@ . @ @ commosrtcomiminsonk * oM RE0@

2 3 Open Enroliment |s Ending Soon!
Quora C\MISSION FED EN EE K K

Get ready for some super
charged benefit updates:

Benefits to
Enhance ./ ¥L{Y
Your Life \ N4

Quora

Open Enroliment Bagins Open Enroliment Ends Benafits Effective
November 21, 2022 December 2, 2022 January 1, 2023

HOHP with HSA PPO Plan How to Choose a Medical Plan

L= X-FH ] \ -
—--..m“y”__.-———
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Traditional

Do ye /e in Hawa
You have access to 8 package of benefits through HMSA,
including & medical PPO, dental PPO, vision PPO, and Life

and Accidental Death & Dismemberment (AR&D). To find an
In-Network provides, go 1o www. hmss.com/search/ providers

I1SA ' rik Imhe: Qem-

HSA Contributions: Smart
Savings You Never Lose!

= When you enroll in one of the LIMR High Deductible
Health Flan options, you may contribute pre-tax dollars
o 8 Health $-a\'in\js Account (HSA).

* For each year you are enrolled in one of the HDHPs,
Genesys will contribiute up 1o 5750 for individual
caoveragpe or 51,500 for all othes coverages o
your HSA. Contributions are broken down info
quarterty contributions,

= The Genesys contributions will be deposited on or
mear the first buskness day of each quarter. You must
be actively employed and enrolled in ane of the HOHP
plans on the first day of the applicable calendar quarter
10 be eligible for that quarter's contribution.

GENESYs BENEFITS
AT A GLANCE

hille giving you the coverage
n any of three UMR medica

a PPO plan, In-Network providers can be found online
mygenesysbenofits com

Califomia employees have ace n additional plan option,
the Kadser HMO. For mare in of 1o find an In-Network
pravider, visit winw kp.org.

A plans cover the full cost of In-Network préventive scieenings
and exams.

Denta

Iness Incentive Program (Rally)
5 o pricrily 10 ws a5 much a5 iU is 1o you, Gen 1
tion 10 keep on bedng healihy. Employees an
up to 5200 each in gift cards each year by completing the requined actl

fogram rewards you far
partners in ihe UMR or K;

J Accounts (FSAs)

imited Purpose, Dependent Care, or

muter/Parking Flexible Spending Account

Haalth Care FSA. Limited Purpoze FSA Dapandent Cara FSA Commuter/Parking FEA

who are nat

Eligibisity

HSA participants only All aligible employees All aligible employess

55,000
$3.050 $3.050 (52,500 if married and $300 each
filing separately)

Annual
Contribution Limit

Daycare for chi

and vision age 12 and undes,
expenses only dizabled children,
and dependent adults

Eligible Expenses | prescriptions,
and viskon heard
and expenses

te wp 1o &

M) maximum] 1 your pre. « Roth 401(k) per year. You may also make

x contributions {up 1o an additicnal $39,500]

a G

Benefits Snapshot

Senef

(S at
alnce

Benefits at a Glance (BAG) offer a high-level overview

of the suite of benefits you provide. This concise

Gen
ugh Anthem. Bath a stronger fin

ents on the dollar up 1o $4,000 per year. That's free money 1o help you bulld

= Tho money In your HSA can b used 1o pay for current, me fully vested after one year of employment

eligible hisalth care expenses of d fioe e Future.
There iz no “use it of lose it~ proviel

ifers two PPO dental plan:
plans caver In-Network s

communication is written and designed to be engaging

Basic Life and AD&D

warage st 2x your annual base eamings (up to $1.500,000), through New York Life = Group Benedit

and informative. You can use a BAG for recruiting efforts

Genesys provides two n plan options through VS Visit OD. iona | Gr')L - U nive
WWW.VED.Com 10 find an In-Network provider near you. Lale b “r T

sal Life and AD&D
ADED ins

and as a benefits overview for current employees.

You may purchase addi 8
e amount and after the new hire eligibility

e for yoursell, your spouse o domestic
Evidence of Ins lying for coverage o e guarantesd
perod ends. Visit nesys. clgnatrustedad n 10 review your options and costs.

p2 p?

Medical Company offers competitive benefits to keep you and your
family happy and healthy in all areas of life.

Digital

el -

Medical 5 Pillars of Wellbeing
e
e

MEDICAL

COMPANY

ELLBEING

Health Savings Account (HSA)

s fo Phogsical Wellbeing

Mental Wellbeing = Exirg able 10 cope

B

Enwironmental Wel

Social Wellbeing

AT ITS BEST

.. | 7 Glaks ﬂ
2023 Benefits at a Glance 2R .

What's Inside -

Retirement Plan
2 Medical : ’ "

A= o
N 2

3 Health & Wellbeing

4 Retirement & Financial

5 Voluntary Benefits i 2 ] 3 3 @

b Cost & Questions

E’ : ! Y K Y —a Flexible Spending Accounts (FSAS

e epandent Carg EXpeRA.

Annual Contribution Lim#t

Health Care® Medical, dental, and wition expen 52850/ year

Dependent Care

COMMUNICATION

®, PARTNERS
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ASICS has a NEW
medical carrier—Aetna.

sound mind, sound body

It's Time for 2022/2023 Open Enroliment!
August 22 - September 2, 2022

Open Enroliment Is Here!

o the 20 an . To continue pa

for Parking acc , you will need to re-enroll dul

Talkspace—Reach out to our therapy
1 resource, Talkspace, for access to licensed
J__] Review your current elections, consider making changes therapists via text or video message.
to your benefits, and determine which benefits will be the
best choice for you and your family.

Open Enrollment is your opportunity to:

If you have earned 800+ Wallness Polnts
through July 31, 2022, your Medical

{] Continue participating in the Health Care FSA, Limited Premium Discount will be applied to this
Health Care FSA, Dependent Care FSA, Health Savings Open Enrollment.

Account (HSA), Commuter, and Parking accounts for

Life Assistance Program (LAP)—If you're
2023. (REMINDER: YOU MUST RE-ENROLL.)

facing a life challenge, you don't have to

go through it alone. The Life Assistance
Program, through New York Life, is available
247 for you or anyone in your household.

’__] Add or remove dependents.

’__] Update your beneficiary information.

| oA questions? T Ready to Enroll?
v Contact the Benefits Team at
Scan the QR code or visit
We're here to help!

SAVE™
DATE

MAKING CHANGES?

OCTOBER 17 - NOVEMBER 4, 2022

OPEN ENROLLMENT is just around the corner. Participation is optional. This year, call or log

on to the benefits center ONLY if you need to make changes. If you do not call or log on, your

2023 benefits package will be the same as your current benefits. Adjustments in contributions will
_va are included in your Open Enroliment materials or found online.

# Speak with a Benefits Counselor to ask any guestions. Enroll through the Benefits Enrollment Center
or scan the QR code below.

844.961.9567 MONDAY - FRIDA
(OCTOBER 17 - NOVEMBER 4, 2022 // 6AM - 6PM PDT

PREPARESE \ ¥
PARA INSCRIBIRSE

ASICS tiene un NUEVO
plan médico-Aetna

22 de agosto - 2 de septiembre de 2022

e/ ) \7irs.

sound mind, sound body

hello@commpart.com | 541.323.1600 | commpart.com

BASES AR

OCTOBER 17-

E LOADED FOR

NOVEMBER 4, 2022

Posters &
Postcards

Eye-catching
Printed Products

Announce open enrollment or other company initiatives
with branded posters in the breakroom and postcard
announcements sent to employees’ homes. Our
postcards are oversized and designed with creative
images and content so they won't be missed in the mail.
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Get to Know Your Aetna T re S e a | O S
Medical Benefits
Eligibility

California & Non-California associates 2 ) ' °
TR D e T ol [ake Slide Shows to
it e ' o Health Savings Account

a New Level

Dental

:.-‘:;)E\';Ir'l ist. You can easily change your PCP at any time online. sl . - — - -

oot OO oy | S S S——— \sion Self-guided presentations offer an engaging and
rovides single coverage 1o eligible associatas at no cost. Premiums for dependent coverage . "
ara kowast on this plan

o B8 Arckarad BN ool e e Additional Company-Paid Benefits interactive alternative to traditional slide shows.

Offars a highear level of coverage tham the PPO Core plan at a sighthy highar pramium.

‘ :T,Du.:-!::: Iﬁf‘::ﬂ]::‘[":‘::]ﬂ cowerage and offers lower out-ofpoc = for copays and I < LIfE and AD&D Vi ewe rs CO n ex p | O re O-t t h e i r OW n p O Ce Vi O n O Vi g O-t iO n O |

coinsurance, Associales pay a higher portion of the premium for o

bl o elements, such as clickable chapters, menus, and links.

A customized script and professional voiceover add to
the multi-sensory experience.

Communication Partners ©2021

Propare for the unexpected

For a seoure futung
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Gateway Web Apps

Digital Wallet Cards

METLIFE

= by Gateway is a downloadable benefits web app,
[B00) B35-5097 (BOD) GET-METS

WWW.S0TK.COM METLIFE.COM

FIDELITY

customized to your company’s needs. With a single

EMDLOYEE click on a mobile phone, employees have direct

STOCK MY ALTERYX BENEFITS N HEpr el access to important benefit information any time
PURCHASE . . :
PLAN (ESPP) : they need it. Gateway is the perfect companion to

(800) 835-5097 K e your comprehensive benefit guide, benefits hub, and
Ll sl bt _ | % i /i enrollment campaign.

wis e eneolled

(B66) 451-3399
HSA BANK

I H Du] 3 5’?'61‘6 U] M Belane bt L frll

[B4&4&) 561-1337
WWW.HSABANK.COM

Email a quecaln
CUSTOMERSERVICE®
WEXHEALTH.COM

BENEFITSLOGIN.
WEXHEALTH.COM
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(S, W Arée prou - I . . o : ' . II AckKs Ente Ses "0l .
l O C U S E D J ::;ro\:\i_:ile a cultu;:'e t:at — - I;h-a'r(in: l:lar:rl St
! ; suzncrht sriﬂmlz emI::Lional f " As profits permit. Lacks n n
: vest o raoheclwereenet Summary of Total Compensation eeliietoaltierl sl I |

¥ A i v of our employees and their
n B 2 families. We work hard to profits with our employees,
. - . We are pleased to have
S % |
N ",

e .t.he highest quality PP T s idindaeain
competitive healthcare CASH COMPENSATION MEDICARE bl

. | o . . ; .
i options. as economically _ . annually for many years!
% : 3 Lacks Enterprises contributes an amount equal to your $461.44
Annual Base E Includes Overtime| ,950.36
as possible. i amings (In ) 528 Medicare contributions. Medicare is & mandatory tederal tax Profit sharing deposits are
aLir i Fanenne Bonus Pay 52,386.17 100%, wmpoldumsed to sll‘lcwppme Medicare benefits for physician made directly into employee
(including a high SRP $0.00 F : 401(k) accounts.

deduetible health plan Total Gash Compensation $31,336.53
Saocial Security is a mandatory federal tax withholding used to

and health savinas
account with employer LACKS ENTERPRISES suppart retirement, disability, or as a survivor death benefit. Far

u annual Rags Eamings @ Roaus

funding) BENEFITS CONTRIBUTION compléte information en your Social Security benefits, consult

I Bion DenanIs “Total Madical Contributions 311,407.92 your local Social Security Administration office. Knowledge Is Power
: HSA Employer Confributions £1,000.00 401( k) PLAN We believe in the development W
Dental benefits

Holiday Pay £1,020.80 Lacks Enterprises encourages you to save for your future J G A
Employes Assistance retirement by offering you a 401(k} plan. The Lacks Enterprises. education and training. We
MactioriPay §1.853.09 401 (k) plan offers. are pleased to offer many

Program Bereavemant Pay £0.00 ) ) ) L ducational rtuniti .
. . 3 * The opportunity to receive a matching contribution educational cpportunities,
= ele spencind Jury Duty Pay a0 + The chance to build income for your retirement years suchies e I r a l I e
accounts
401(K) Maich 5898.86  The ability to reduce income taxes, letiing you save for the + Over 300 courses presented
« Disability insurance Profit Sharing future with dollars you would otherwise pay in current taxes internally by our own

. Company-paid Tuiition Reimbursement £0.00 + The potential to eam investment dollars that aren’t taxed until training professionals
s _F‘ S you receive your benefits R -
life insurance Unemployment Taxes 862,80 + Relationships with area

Access to a wide range Madicar Taxee oL PROFIT SH AR[N G . \‘;ﬁ“ﬁ'ﬂﬂ-ﬂnd U?i.‘-’ﬁrﬁiﬁﬂﬁ M M / 0 0
ACME ST coco ecun Tues stsrate  Erlorees e stomaicaly ncedin vetd sl on-he o traring The reality is employees don’t realize how much their

e . Total Benetit Contribution £20,512.34 » Wi are proud o provide retirement benefits lor eligible + Tuition reimbursement
CORPORATION In addition to payving employees, as profits permit

s ' WSS SUMMARY OF TOTAL o nan ur s gy 1 o o e employer pays toward employee benefits—the second

i Lacks Enterprises also
:_J--———Compensahon s o COMPENSATION 401(k) account

Primary Care Clinics Total Retirement Benefits Gontribution |Orgest expense behind Solory. TO'tOl Compensction

to employees and Cash Compensation
dependent
kit Emplayer Paid Benafits - .
401(k) participants can view

ot Gontiuton LIFE INSURANCE theie bolaces by visting statements commmunicate your company'’s investment

5% www.principal.com or

= Total Cash Compansation Rasic Life Insurance $18,000.00 contacting Principal Financial

Employes Name - 8 Employer Paid Benefits AD&D Insurance $3,000.00 Group at (800) 547-7754, N It Sséem p | Oye es.

Street Address Two-factor authentication is

City, State Zip Code . - INCOME PROTECTION recommended to help keep

your 401(k) secure.
Short Term us“h‘"i’l" (STD’ * For detailed benefits

Ffomaton wiwtotw Total compensation statements are powerful tools
Plan Description or visit

ovyEnange Banats to help employees understand the true worth of

on the front page.

their employment.

ACME

v CORPORATION
Important Information Enclosed

Employee Name
Street Address
City, State Zip Code
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CONFLUENT
Benefits

3enefits

in Motion ' 202

U.S. Employee Benefits

Your Benefits at a Glance

COMMUNICATION
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Sign Up for Our FREE We deliver custom benefit
Open Enrollment Toolkit communications to more than
150 clients and 500,000

employees nationwide.

Contact us for benefit communications your
employees will read, understand, and appreciate.

CB

hello@commpart.com | 541.323.1600 | commpart.com
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