
10 STEPS TO BETTER  
BENEFIT DECISIONS
There are a lot of decisions to make during Open Enrollment. 
We’re here to help make these decisions easier. Here is an 
overview of the 10 steps you can take right now to make  
Open Enrollment a success. 

Step 1:  
Review your 2021 
Xanterra Benefit Guide.

Get to know your benefit options so you  
will be better prepared to select and use  
the valuable benefits offered by Xanterra.

Step 2:  
Consider your  
current and future  
health care needs.

Are you expecting to need surgery or need  
to add or remove a dependent from your 
benefit(s) plan? Choosing the same coverage 
year-over-year is easy, but not always wise.  
As life changes your benefits should too. 

Step 3:  
Compare and select  
a medical plan.

Don’t just look at the price tag. Consider your health 
care needs and those of your family before making a 
decision. Here are the options available to you:

 � Anthem PPO – The Anthem PPO plan costs 
more per paycheck but offers prescription drug 
coverage, a low deductible, and low in-network 
copays for most services.

 � Anthem HDHP – The Anthem HDHP plan 
costs less per paycheck but requires you to pay 
a higher deductible before the plan begins to 
contribute toward your plan costs. However, 
with this plan a pre-taxed Health Savings 
Account (HSA) is opened for you, allowing 
you to set aside funds to pay for deductibles, 
coinsurance, and more. The best part? 
Xanterra contributes each paycheck,  
for 24 paychecks to your account.  
($750 for individual coverage and  
$1,500 for family coverage annually).

Step 4:  
Determine how much  
dental coverage you need.

Xanterra offers two Delta Dental plans to help 
you customize your benefits package to suit your 
needs. Do you anticipate needing major work or 
orthodontia in the coming year? Choose the plan 
that will offer you and your family the coverage 
you need.

1. The Basic Plan costs less per paycheck and 
offers coverage for preventive services, fillings, 
dentures, crowns, and orthodontia (children 
under 19 only).

2. The Enhanced Plan costs more per paycheck 
but includes a lower plan deductible and 
provides extended coverage for services  
such as implants, temporomandibular joint 
(TMJ) treatment, and orthodontia for adults  
and children.



Step 6:  
Would you benefit  
from enrolling in a Flexible 
Spending Account (FSA)?

Xanterra provides two FSA options to help  
you save money:

1.  Health Care FSA – This account allows you to 
set aside tax-free dollars to spend on eligible 
medical expenses throughout the year. This 
plan is not available to HSA enrollees.

2.  Dependent Care FSA – This account lets you 
use pre-tax dollars to pay for daycare expenses 
for your children through age 12 and elder 
dependents unable to care for themselves.  
This account is open to HSA enrollees.

Step 7:  
Voluntary benefits  
round out your coverage. 

Enhance your benefits package by adding even more 
layers of protection. The Aflac Accident, Critical Illness, 
and Hospital Indemnity plans will help safeguard you 
financially from unexpected health events. Benefits 
are paid directly to you and you may use the funds as 
you see fit. You may purchase coverage for you, your 
spouse, and your children at low group rates.

1.  With the Accident plan, you will receive a lump 
sum payment if you experience an injury due  
to an accident. 

2.  If you are enrolled in the Critical Illness plan 
and are diagnosed with an illness, such as a heart 
attack, kidney failure, or cancer, you are entitled to 
a cash payment made directly to you.

3.  The Hospital Indemnity plan pays you  
should you experience hospitalization of  
similar covered event.

Step 8:  
Update your  
beneficiary designation.

Full-time employees receive life insurance as a 
company paid benefit. It is important that you 
name or update your beneficiary information in 
the benefits administration portal.

Step 9:  
Enroll.

1.  Log on to the Xanterra Benefits Portal at  
www.XanterraBenefits.hrintouch.com.

2.  Call the Xanterra Benefits Service Center at  
(855) 833-5085.

3. Use the Benefit Focus Mobile App.

Step 10:  
Enjoy your benefits!

Well done. You’ve taken the important steps 
needed for a healthy new year!

Step 5:  
Do you need to add  
vision coverage? 

Our comprehensive, low-cost vision coverage  
offers benefits to suit the whole family along with  
an annual allowance towards contacts or glasses.

http://www.XanterraBenefits.hrintouch.com

