
Dental Plan
The Delta Dental (Moda) plan can help you keep your teeth 
and gums healthy with:

 ● In-network and out-of-network benefits

 ● A wide selection of dental providers

 ● 100% coverage for routine checkups in-network

 ● Adult and child orthodontia benefits

Vision Plan
The VSP vision plan helps you keep your eyesight strong 
through access to:

 ● In-network and out-of-network benefits

 ● An eye exam and hardware, including contacts, 
every 12 months

 ● Coverage for a portion of the cost for frames and 
lenses, lens enhancements, or contact lenses

Medical Plans
WFG offers a selection of medical plans to help you get  
the coverage you need at a cost that meets your budget. 
Keep in mind, your deductible and out-of-pocket maximum 
are on a calendar year basis and reset January 1.

UnitedHealthcare
 ● Three plan options available

 ● Choose any provider, in-network or out-of-network 
(reduce your cost when you seek care within the 
UHC network of providers)

 ● Consider benefit levels and premiums when 
deciding which plan is right for you

Kaiser Permanente 
 ● Available to residents of California, Colorado, 

Oregon, and Washington

 ● Lower premiums

 ● Access care within the Kaiser network only

As a part of the WFG family, your health and well-being are a top priority. When you are at your  
best–physically, mentally, and financially–you bring the best of who you are to your loved ones and  
to our company. That’s why we offer a comprehensive and competitive benefits program that provides 
the resources you need to be healthy in all areas of your life. 

You are eligible for benefits on the first of the month following your date of hire when scheduled to work 
30 or more hours per week. Your eligible dependents (legal spouse, domestic partner, children, and step 
children up to age 26) may enroll in the same coverage you choose for yourself.
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Life and Accidental Death &  
Dismemberment (AD&D)
WFG offers Basic Life and AD&D at no cost to you. 
Basic coverage is guaranteed issue meaning no health 
questions are required. You may also elect to purchase 
additional voluntary Life and AD&D insurance for yourself 
and your eligible dependents.

Voluntary Disability Insurance
Voluntary disability coverage can help replace a portion of 
your income if you experience an injury or illness and are 
unable to work for an extended period of time. Two plan 
options are available:

 ● Short-Term Disability

 ● Long-Term Disability

Flexible Spending Accounts (FSAs)
FSAs help you save money for health care, dependent 
care, and transportation expenses with pre-tax dollars. 

 ● Health Care FSA – You may contribute up to the 
IRS maximum each year for medical, dental, and 
vision expenses, including copays, deductibles,  
and prescriptions. 

 ● Dependent Care FSA – You may contribute up to 
the IRS maximum each year to pay for dependent 
care expenses, including daycare, babysitters, or 
after school programs.

 ● Transportation Benefit – You may contribute up 
to the IRS maximum each year to pay for your 
parking or mass transit costs for travel to and  
from work and home.

401(k) Retirement Savings Plan
WFG’s 401(k) plan encourages you to plan for your future 
by saving now. New employees are eligible to contribute  
to a 401(k) after completing three calendar months of 
service. When you enroll, you are also eligible for the  
WFG matching contribution. 

Voluntary Group Aflac Coverage
You may elect voluntary coverage for you and your family, 
through Aflac, to help pay for expenses resulting from  
an accident, critical illness, or hospitalization. Available 
plans include:

 ● Group Accident

 ● Group Critical Illness

 ● Group Hospital Indemnity

Employee Assistance Program (EAP)
You, members of your household, and your adult children 
up to age 26 have 24/7 access to free, confidential 
counseling and assistance for personal, family, or work-
related issues. This program provides up to three face-to-
face counseling sessions per incident per year at no cost.

Paid Time Off (PTO)
WFG believes it’s important to take time off to travel, spend 
time with family, and pursue hobbies you love. All eligible 
full-time employees receive holiday pay and paid time off 
for vacation, illness, or other personal matters.

Did You Know?
The WFG voluntary Life and 
Disability policies are portable.  
This means you can take the plans 
with you if you change jobs or retire. 
See plan documents for details.

Additional Benefits
Don’t Throw Away Free Money!
WFG helps your retirement savings grow by 
matching 25% of your 401(k) contributions to 
an annual maximum of $625. WFG reserves 
the right to determine company matching 
contributions on an annual basis.
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